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Jennifer Gray
Jennifer Gray is Hoffman Transports Employee of the Month for October. She
has been an intricate part of the Operations team over the last 18 months, taking over as the Short haul outbound dispatcher, as well as working closely with
the inbound coordinator to help eliminate waiting times for her drivers at backhauls. She does a tremendous job constantly coordinating inbound and outbound loads to make the operation more profitable and proficient for customers,
drivers, and the company. If you stop up and see Jenn, please be sure and congratulate her on being this month’s Employee of the Month.
HOFFMAN TRANSPORT, INC. 485 MASON DIXON ROAD

GREENCASTLE

PA 17225 (717) 597 7117 www.hoffmantransport.com

Tim Mangle

Tim Mangle is our Shop Employee of the Month for October. Tim was
hired as truck technician, but is willing to help out anytime he can on
both the truck and trailer side of
repairs. His painting and autobody
repair skills are also a great addition to
the Hoffman team. Tim is always
willing to lend a hand to other techs
when asked. If you see Tim in the shop,
be sure and congratulate him on a job
well done.
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Reduced weight, improved fuel economy, and greater refrigeration capacity are a trio of advantages
found in Carrier Transicold’s new Vector 8500 single-temperature hybrid trailer refrigeration unit.
With the Vector 8500 unit, Carrier Transicold introduces a fully hermetic electric scroll compressor
used in a North American trailer refrigeration unit. Proven efficient in Carrier Transicold refrigerated
marine container systems, the scroll compressor has 70% fewer moving parts and is 200 pounds
lighter than a traditional reciprocating compressor.
As with other 2013 Carrier Transicold models, the Vector 8500 unit incorporates Carrier Transicold’s
ecoFORWARD technologies, which boost performance while providing compliance with 2013 Tier 4
emissions requirements from the US Environmental Protection Agency.
“The expression ‘work smarter, not harder,’ truly applies to our
systems with ecoFORWARD technologies,” said Bertrand Gueguen,
president, Global Truck/Trailer, Carrier Transicold.
“Innovative improvements in efficiency allow individual components,
such as the engine, to use less energy while producing greater results—
all in a system configuration that remains familiar to owners of prior
Vector equipment.”
David Kiefer, director of marketing and product management, said,
“While Carrier Transicold’s legacy Vector units are highly efficient,
the new ultra-efficient Vector 8500 achieves 5% to 30% more Btus of
cooling per gallon of fuel at AHRI rating conditions.”
The Vector platform’s signature E-Drive all-electric refrigeration
technology means refrigeration and heating operations are 100% electric, powered over the road by
an on-board generator driven by the unit’s diesel engine. Electric standby capability is built-in,
allowing haulers to tap into electric power supplies to run the system when parked.
A core component of Carrier’s ecoFORWARD technologies is a 2.2-liter engine that has been made
smarter through the use of sensors and an electronic control module that communicates with Carrier’s
APX control system to optimize performance. The APX control system is now standard with
Carrier’s 2013 models.
Compared with the unit it succeeds, the Vector 8500:
•Weighs 210 pounds less, a 10% weight savings, which also makes the Vector 8500 unit between 3%
to 15% lighter than competitive units designed for 2013 EPA Tier 4 compliance
•Provides up to 4% higher cooling capacity: 60,000 Btu at 35 degrees F and 24,000 Btu at –20
degrees F
•Consumes up to 26% less fuel over a full range of operating conditions
•Reduces engine run time by up to 14%
For more information, go to www.carrier.com/ecoforward.
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Make sure your empty reefer is FULL of fuel when dropping at
US Cold at Bethlehem and Ventura in Chambersburg. Every
other refrigerated shipper requires at least ¾, but these 2 must
have empties dropped with full tanks.
If ES3 doesn’t have empties, make sure you call dispatch for
further instructions. Do not bobtail to the yard unless instructed
to do so.
Always read your backhaul notes for special instructions regarding dropping your empty or about the backhaul. We don’t
do it for fun….there are reasons behind the special instructions.

Driver

Expires

Harris, Charles

10/09/19

Herrington, Douglas

10/25/19

Jackson, Ed

10/01/19
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From August 2019

Aaron Wieland

Cody Ritz

Greg Pheabus

Steve Pastore

Adam Shade

Cory Grantham

Jacob Dejernett

Theodore Castaldo

Alan Shives

Curtis Brandle

Jerry Mclanahan

Tom Cusic

Albert Hite

Daryl Anders

Jim Mellott

Tyler Belcher

Andrew Pheabus

Dennis Yokum

Dave Frankton

Wayne Arbogast

Art Fickes

Desmond Pantaja

Jon Youmans

Tyler Colvin

Barry Peck

Detrick Landrum

Keith Williams

Bill Dunigan

Don Wilson

Lonn Stevenson

Bill Fitz

Doug Herrington

Matt Cooper

Bill Woods

Doug Ledford

Mike Weir

Brian Whittington

Drew Vignali

Nick Horton

Carl Young

Eddie Kelbaugh

Paul Demers

Ken Carpenter

Sonny Hoffman

Phil Dumas

Charles Miller

Eldon Robison

Jeff Davy

Chris Varner

Eric Harry

Ron Lockhart

Cliff Harry

Greg Lindsay

Ron Wolfe

Drivers with no more than 1 HOS violation under 10 minutes, no more than 1 missed fuel stop, and no more than 2 fuel stopoffs within 5 minutes.

Eric Shorter

Tyler Kerns

Peter Burdick

Bill Tansley

Number of
Drivers in each
category

# of Drivers

%

Category

54

70

77%

Violation Free

4

70

6%

Honorable Mention

12

70

17%

Not Applicable
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James
Frankton

Adrianne
Robison

Jacob
DeJernett

Theodore
Castaldo

Nathan
Mellott

Happy Work Anniversary
Daryl Anders
Wayne Arbogast
James Frankton
Cory Grantham
Maurice Henderson
Albert Hite
Gregory Lindsay

3 years
17 years
3 years
5 years
1 year
1 year
12 years

Andrew Pheabus
Lonn Stevenson
Chris Varner
Branden James
Mary Jo Lehman
Chris Hoffman

2 years
2 years
2 years
10 years
19 years
14 years

Thank you for being a part of the Hoffman team!
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Below are the Performance Bonus Winners for August 2019. If you see your name, please see Ryan to
collect your winnings.

Hoffman Transport Inc.

August 2019 Performance Bonus Winners
*

Top 10%

Top 50%

MPG

Trk

Name

1

$100.00

$50.00

9.32

333

Wieland, A

2

$100.00

$50.00

8.57

425

Kelbaugh, E

3

$100.00

$50.00

8.37

429

Robison, E

4

$50.00

8.29

428

Fickes, A

5

$50.00

8.29

430

Burdick, P

6

$50.00

8.22

423

Cooper, M

7

$50.00

8.2

398

Frankton, D

8

$50.00

7.94

432

Arbogast, W

9

$50.00

7.94

406

Carpenter, K

10

$50.00

7.87

404

Jackson, E

11

$50.00

7.73

418

Cooper, D

12

$50.00

7.7

414

Henderson, M

13

$50.00

7.66

407

Shorter, E
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5 Federal Trucking Regulatory Changes in the Works
1. Drug and Alcohol Clearinghouse
The drug and alcohol clearinghouse rule was finalized at the end of 2016 but was put on hold by the new
presidential administration for further review – something that is quite common when administrations
change. That rule looks to be finally moving toward implementation, as it has strong backing within the
trucking industry. A website, clearinghouse.fmcsa.gov, was established by FMCSA in February, and users may
start registering and setting up accounts in October, with implementation of the rule beginning Jan. 6, 2020.
All parties involved in the drug and alcohol testing process for CDL holders will be required to register, including motor carriers (employers), consortiums/TPAs, service agents, medical review officers/substance abuse
professionals, and drivers – at least most of them over time. Not every driver will have to register (those who
are long-time employees and who have never failed a drug/alcohol test probably won’t be required to register.)
Beginning Jan. 6, carriers will be required to query the system when hiring and annually for all current CDL
holders in their employ. Carriers will conduct a limited query first, which only tells them if there is a record in
the database on that driver. If the query comes back ‘yes, there’s info,’ then a full query is required.
Driver consent is required to query the database. That can be a consent form included in the application
packet for limited queries, but for full queries, drivers must give their consent through the clearinghouse.
Queries are $1.25 each – there are bundles offered, but there is no price break. Carriers have to have money
in their account before they can query. There is a no-limit annual fee of $24,500, but only a few carriers in
the country would need the unlimited plan. Carriers have three business days to report violations, including
refusals to be tested.
As with most FMCSA regulations, there are record-keeping requirements. A record of each query and information obtained from the clearinghouse must be kept for three years. For the first three years, employers
must both query the clearinghouse and conduct manual queries an applicant’s former employee, since it will
take some time for the database to be populated with data. After Jan. 6, 2023, employers must only use the
clearinghouse.
While many trucking companies have pushed for such a system to prevent drivers from not disclosing violations when applying for a job, there will likely be some impacts. For one, there will be more costs and added
administrative burden, and it could result in a slower hiring process. In addition, FMCSA has proposed to delay implementation for state CDL licensing agencies.

2. Entry-Level Driver Training
An entry-level driver training rule was also caught up in the administration change. It is slated to take effect
in February 2020 and requires new training rules applicable to those applying for a CDL, CDL upgrades (from
Class B to Class A, or instance) or for S/P/H endorsements.
Those seeking a CDL are required to obtain training from a certified provider in order to take a CDL skills test.
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This rule also requires CDL training providers to register with the FMCSA’s training provider registry (TPR).
Training providers registered must deliver FMCSA’s required curriculum. The likely impacts of this rule could
include raising the “entry bar” for new drivers, which could affect the supply of drivers. The training is likely
to be more expensive as well.
What’s uncertain is whether the rule will result in a higher level of professionalism or improve safety.
Among the items that have been proposed but may or may not come about are proposed changes to the HOS
rules, changes to the Compliance, Safety, Accountability enforcement system, and an under-21 driver initiative.

3. Hours of Service Rule Changes
A proposed rulemaking on these changes was released in August and is now in step 2, of the process, which
would be notice of proposed rulemaking (NPRM). That would be followed by steps 3 and 4 – issuance of a final rule and then litigation. That means that for now it’s just a proposal.
Among the changes are adjustments to the 30-minute rest break rule, changes to the sleeper berth rule, a
change to the 14-hour running clock rule that would allow it to pause, or stop, between 30 minutes and 3
hours for break time, a change in the short haul-driver exception to 150 air miles and 14 consecutive hours
versus the current 100 air miles and 12 consecutive house. If that particular change goes through, it could allow more drivers to be exempt from the EDL rule. Also, among the changes is proposal to extend the 14-hour
on-duty window by two hours due to adverse driving conditions.

Many of these changes could end up being part of the HOS rule, but a few may not make the cut. Politics
drives policy making and that is especially true with HOS rules as there are strong constituencies on both
sides of these changes. It is predicted a minimum of six months before a final rule would be issued.

4. CSA Changes
The CSA has been around for some time and has been plagued by problems from the beginning. An independent study in 2017 recommended wholesale changes with a new scoring model needed.
A revised model may have fewer BASICS, and the industry probably would see a new CSA that focuses on violations that matter in terms of safety as opposed to those that don’t, such as paperwork violations. While
such violations could still result in a citation, they would be included in the CSA score.

5. Under-21 Driver Initiatives
There is a pilot program that allows 18- to 20-year-old drivers with military driving experience to obtain

CDLs. There are doubts that Congress will act on a broader change, instead opting to let the FMCSA
continue its pilot project.
Trucking has been down this road before and it’s been a dead-end. A better solution would be a graduated CDL that has limitations and restrictions, as those imposed in some states on auto drivers between 16 and 18 years old, with the limits gradually increased as the drivers gain experience.
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Fall Driving
Every season brings a new challenge for our driving force. Below are some things
to watch out for this time of year.
School Is in Session – School buses, and to a lesser extent, walking children are
taking it to the streets this time of year. Be aware of your surroundings in cities
and small towns in the 6 to 8 a.m. range and in the 2 to 3 p.m. range. There will be
more traffic in some areas those times of days as children go to and from school.
Leaves on the Road – Fall foliage can cause issues once it hits the pavement,
especially if it is a lot of leaves and the road is wet. Believe it or not, this can
cause extremely slippery road conditions.
Shorter Days/Longer Nights – With the sun setting earlier each day, it means that
drivers are travelling more in the dark. This is the perfect time to make sure all of
your lights are operational before every trip and that your head lights are in good
condition.
Cold Fall Mornings and Frost and Fog – Cold Fall mornings can often lead to
fog, which limits your driving visibility. Increase your following distance in these
cases. Temperatures that fall dramatically during the night can lead to morning
frost and even some icy spots on the road. This is especially common on bridges,
overpasses and shaded areas on the road.
Sun Glare – Fall is a bad time for sun glare on the roads. This can impact your
sight for seconds after exposure, making it hard to see pedestrians, oncoming
traffic, or the vehicle in front of you. Some people have reported to being
“blinded” after exposure.
Deer – Last but not least, Fall brings an increase activity of deer because its their
time for mating and migrating.
*Information supplied by Esurance, National Safety Council and Planet Freight.
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Answer Key on next page.
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Halloween Crossword Answer Key:
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