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Stan McBeth

Stan McBeth is April’s Employee of the Month at Hoffman Transport!
Stan arrives every day with a smile and happy greeting for his co-workers. Stan’s commitment to
the company shows through his work ethic, readiness to assist and train others, willingness to
work long hours to complete the task and his attention to detail that prompts questions which encourage us all to add specifics the next time.
Please take a moment from your day this month to congratulate him on a job well done!
Stan, please see Ryan for a special “Thank You” of our appreciation for the work you do.

HOFFMAN TRANSPORT, INC. 485 MASON DIXON ROAD

GREENCASTLE

PA 17225 (717) 597 7117 www.hoffmantransport.com

David Testa

Driver

License Expires

Driver

Appointment

Shetler, Josh

4/19/2019

Ledford, Doug

4/5 @ 15:00

Whittington, Brian

4/15/2019

Shorter, Eric

4/10 @ 16:00

Stevenson, Lonn

4/3 @ 15:00

Varner, Chris

4/12 @16:00

Weir, Mike

4/11 @ 16:00

*It is the DRIVERS responsibility to get
a copy of your new license to Safety before it expires. Failure to do this WILL
result in discipline.*

The following drivers need to see Ryan about their upcoming
DOT physical:
Cooper, Damian Day, Michael
Cusic, Tom
Demers, Paul

Dumas, Phil
Keeney, Ross

Lindsay, Greg
Wolfe, Ronald
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From February 2019

Aaron Wieland

Ken Carpenter

Eldon Robison

Ken Stahl

Adam Shade

Charles Miller

Eric Shorter

Maurice Henderson

Alan Shives

Chris Varner

Greg Lindsay

Michael Day

Albert Hite

Cliff Harry

Greg Pheabus

Mike Weir

Al Shenk

Cory Grantham

Jacob Dejernett

Paul Demers

Andrew Justice

Curtis Brandle

Jerry Mclanahan

Phil Dumas

Andrew Pheabus

Dan Rife

Joe Myerly

Jeff Davy

Angie Miller

Daryl Anders

Dave Frankton

Reggie Nevels

Art Fickes

Dawn Smith

Willie Williams

Ron Wolfe

Barry Peck

Dennis Yokum

Jim Mellott

Ross Keeney

Bill Dunigan

Desmond Pantaja

Jon Youmans

Ryan Minella

Bill Fitz

Doug Herrington

Josh Shetler

Steve Pastore

Bill Woods

Doug Ledford

Josh Johnson

Tom Cusic

Brad Plunkard

Drew Vignali

Karl Wenzl

Tyler Belcher

Brian Whittington

Eddie Kelbaugh

Keith Williams

Wayne Arbogast

Carl Young

Sonny Hoffman

Ken Roberts

Drivers with no more than 1 HOS violation under 10 minutes, no more than 1 missed fuel stop, and no more than 2 fuel stopoffs within 5 minutes.

Cody Ritz

Nick Horton

Jared Gossert

Ron Lockhart

Number of
Drivers in each
category
63

Tyler Kerns

# of Drivers

%

Category

72

88%

Violation Free

5

72

7%

Honorable Mention

4

72

5%

Not Applicable
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Barry Peck

Chris Mason

Charles Harris
Cody Ritz
Michael Weir

Damian
Cooper

Brian
Whittington

Joshua Shetler

Tyler Kerns

Donna
Thomas

Happy Work Anniversary
Ken Carpenter
Jacob DeJernett
Jennifer Gray
Chryle Hartley

5 years
2 years
1 year
4 years

Derrick Scott
Michael Weir
Ronald Wolfe

4 years
10 years
2 years

Thank you for being a part of the Hoffman team!
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Seatbelt Usage
By law, Commercial Motor Vehicle (CMV) drivers must use safety belts. Section 392.16 of the
Federal Motor Carrier Safety Regulations requires that:
“…a CMV which has a seat belt assembly installed at the driver’s seat shall not be driven unless the
driver has properly restrained himself/herself with the seat belt assembly.”
Not only is it a Federal Law, but it is Company Policy. Failure to wear your seatbelt while driving our
trucks will result in disciplinary action. Receiving a citation for not wearing your seatbelt while driving
our trucks will result in disciplinary action.

Below are the Performance Bonus Winners for February 2019. If you see your name, please see Ryan to
collect your winnings.
Team 1
*

Top 10% Top 50%

MPG

Trk

Name

1

$100.00

$50.00

8.24

333

Wieland, A

2

$100.00

$50.00

7.49

342

Herrington, D

3

$50.00

7.33

336

Kelbaugh, E

4

$50.00

7.25

353

Belcher, T

5

$50.00

7.14

331

Williams, K

6

$50.00

6.66

368

Frankton, J

7

$50.00

6.66

339

Dunigan, B

8

$50.00

6.54

378

Peck, B

Team 2
*

Top 10% Top 50%

MPG

Trk

Name

1

$100.00

$50.00

8.28

400

Cusic, T

2

$50.00

7.69

415

Robison, E

3

$50.00

7.64

423

Gossert, J

4

$50.00

7.58

404

Weir, M

5

$50.00

7.52

397

Whittington, B

6

$50.00

7.46

405

Fickes, A
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What’s Happening with the Drug and Alcohol
Clearinghouse?
The Federal Motor Carrier Safety
Administration appears to be making
progress in meeting the January 2020
deadline for implementation of its CDL
Drug and Alcohol Clearinghouse for
commercial driver’s license holders.
The agency recently announced a website,
https://clearinghouse.fmcsa.dot.gov, with
information and answers to frequently asked questions.
The clearinghouse has long been advocated for by motor carriers concerned about truck
drivers who fail a drug and alcohol test at one company, then just go up the road to the next
one and find a way to pass the test and get hired. There’s currently no way for a hiring
company to know if a candidate has failed a drug test at another company. The clearinghouse
aims to change that.
Congress passed a mandate to establish the clearinghouse, and the final rule was published
in December 2016.
According to the new clearinghouse resource website, sometime this fall, users will be able to
establish an account that will allow access to the Clearinghouse once it becomes operational
on Jan. 6, 2020.
At that time, use of the clearinghouse will be mandatory to report and query information about
driver drug and alcohol program violations. Employers must conduct both electronic queries
within the clearinghouse and manual inquiries with previous employers to cover the preceding
three years. By Jan. 6, 2023, employers will only have to query the clearinghouse and be able
to drop the manual inquiries.
Dave Osiecki, president and CEO of Scopelitis Consulting, said FMCSA is working closely
with the Volpe National Transportation Systems Center, a separate part of the Department of
Transportation that serves as a technical resource for agencies like FMCSA, to write the
software, acquire the hardware, establish system security protocols, create a carrier
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registration process, etc.
In addition to the new website, Osiecki said the agency is planning other outreach to help the
industry understand the new system. That’s likely to include webinars, motor carrier checklists,
and other user-friendly resource documents, similar to what FMCSA provided during
implementation of the electronic logging device mandate.
“It’s important to note, however, that the ‘state side’ of the clearinghouse will experience a
delay,” Osiecki said. “FMCSA’s 2016 clearinghouse rule did not specifically address how state
driver licensing agencies were supposed to use drug or alcohol violation information in the
clearinghouse during the CDL licensing or renewal process. As a result, FMCSA will be
undertaking a rulemaking process this year to clarify state CDL-related responsibilities.”
Osiecki told HDT that trucking fleets are concerned about whether the new clearinghouse
process will slow down the hiring process. “Speed to hire is very important aspect of the
current driver [shortage] situation,” he said. “So identifying good candidates, getting them on
board and qualified, and getting them in the trucks and on revenue-producing runs is critical.
Anything that impacts the process of hiring people, that piques the interest of trucking
companies. Companies are going to have to ping the clearinghouse, and it’s unknown how
long it’s going to take to get the results back. Presumably that’s going to be quick, but what if
it’s a day or two? That’s going to slow down the process.”
Another shortcoming of the new system is that it only includes DOT-mandated testing. As the
frequently asked questions portion of the new resource website says, “Only results of DOT
drug or alcohol tests or refusals may be reported to the clearinghouse. While employers may
conduct drug and alcohol testing that is outside the scope of the DOT testing requirements,
positive test results or refusals for such non-DOT testing may not be reported to the
clearinghouse.”

For advocates who use optional hair analysis to test drivers for drugs and say it’s far more
accurate than the required urine testing, that’s a bit of a loophole. Congress mandated that the
Department of Health and Human Services come up with standards for hair testing, which
DOT needs before it can promulgate a rule allowing for hair testing to be used in place of the
currently required urine testing.
“Once hair tests are authorized by the DOT, then the results of those hair tests will be in the
clearinghouse, but that’s not currently the case,” Osiecki explained. “I do believe all of this will
be resolved at some point, but it’s still open.”
Source: https://www.truckinginfo.com/327223/whats-happening-with-the-drug-and-alcohol-clearinghouse
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According a Special Health Report from Harvard Medical School, stress doesn’t have
to ruin your life or your health. Constant stress — whether from a traffic-choked daily
commute, unhappy marriage, or heavy workload — can have real physical effects on
the body. It has been linked to a wide range of health issues, including mood, sleep,
and appetite problems — and yes, even heart disease.
The connection between chronic stress and heart disease isn’t well defined. It has
been suggested that stress triggers inflammation, a known instigator of heart disease,
but that hasn’t been proven. “I think the conventional opinion is that stress is bad for
your heart, but the data are much murkier,” says Dr. Deepak Bhatt, director of the
Integrated Interventional Cardiovascular Program at Brigham and Women’s Hospital.
Yet stress may influence heart disease in more subtle ways. “Stress does cause some
people to act in ways that increase their risk for heart disease,” Dr. Bhatt says. For
example, when stressed, people often eat unhealthy food and don’t have the energy
or time to exercise. Stress can also lead us into other heart-damaging behaviors, such
as smoking and drinking too much alcohol.
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Breaking the connection requires both learning to deal with stress and managing
unhealthy habits. These five simple tips can help you do just that.
1) Stay positive. Laughter has been found to lower levels of stress hormones,
reduce inflammation in the arteries, and increase “good” HDL cholesterol.
2) Meditate. This practice of inward-focused thought and deep breathing has been
shown to reduce heart disease risk factors such as high blood pressure. Meditation’s
close relatives, yoga and prayer, can also relax the mind and body.
3) Exercise. Every time you are physically active, whether you take a walk or play
tennis, your body releases mood-boosting chemicals called endorphins. Exercising
not only melts away stress, it also protects against heart disease by lowering your
blood pressure, strengthening your heart muscle, and helping you maintains a healthy
weight.
4) Unplug. It’s impossible to escape stress when it follows you everywhere. Cut the
cord. Avoid emails and TV news. Take time each day — even if it’s for just 10 or 15
minutes — to escape from the world.
5) Find ways to take the edge off your stress. Simple things, like a warm
bath, listening to music, or spending time on a favorite hobby, can give you a muchneeded break from the stressors in your life.

Source: Stress Management, Special Health Report from Harvard Medical School.
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Congratulations to
Gregory Pheabus on the
arrival of his daughter,
Vera Grae Pheabus. Vera
was born on February 27,
2019 weighing 7lbs, 4oz
and measuring 19.5 inches
long.
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Easy

Normal

Hard

Answer Key: Easy

Answer Key: Normal

Answer Key: Hard
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